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PSY 704 (013704) Statistical Analyses in Behavioral Sciences 3(3-0-6)
Prerequisite PSY 324 or consent of the instructor
Rationale and methods of statistical analyses; frequency distributions. Distribution

curves, probability and hypothesis testing, t-technique, correlation and regression, analysis of



variance, analysis of covariance, and nonparametric tests of significance. Application of

statistical techniques in conducting research
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PSY 705 (013705) Method of Research in Psychology 3(3-0-6)
Prerequisite PSY 424 or consent of the instructor

Scientific method in psychology. Steps in the psychological research process.
Correlational, ex post facto, and experimental research. Research proposal, report,

presentation, and ethics
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IOPS 750 (033750) Advanced Industrial and Organizational Psychology 3(3-0-6)
Prerequisite none

Work behavior, individual differences and assessments, job analysis, personnel
selection, personnel training, performance appraisal, work motivation, attitudes towards work
and organization, work environment and health, team and team behaviors, leadership,

organizations and organization development
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IOPS 751 (033751) Psychology of Personnel Development in Organization 3(3-0-6)
Prerequisite none

Introduction to organizational training and personnel  development;  Training
administration; Systematic approach to training; Needs assessment; Learning theories and
training; Transfer of training; Designing training programs; Training methods; Training

evaluation; Employee orientation; Personnel development and Career Management
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IOPS 752 (033752) Work Attitude and Motivation 3(3-0-6)
Prerequisite |OPS 750

Introduction to work attitudes and motivation; Attitude approaches; Behavioral
approaches to motivation; Theoretical approaches of work motivation approach; Self-efficacy
and social cognitive theory; Intrinsic motivation to work; Job design; Goal setting; Pay or
rewards; Work values; Job satisfaction; Organizational commitment and Job involvement;

Withdrawal behavior
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IOPS 753 (033753) Advanced Consumer Psychology 3(3-0-6)
Prerequisite none

Introduction to consumer behavior and consumer psychology, Consumer’s decision
making process, Psychological factors, Social and cultural factors influencing consumer
behaviors, Marketing and advertising strategies on consumer’s decision making, Consumer

research, Consumer’s right and protection, Contemporary concepts on consumer behavior
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IOPS 754 (033754) Advanced Psychological Assessment in Industry  3(3-0-6)
Prerequisite PSY 338 or consent of the instructor

Theories and problems related to the development and use of psychological
assessments, reliability, validity, interpretation of results, and test selection.  Psychological

assessment in industrial settings and practice in test construction
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IOPS 755 (033755) Ergonomics/Human Factors 3(3-0-6)
Prerequisite PSY 447 or consent of the instructor
Theories and research in ergonomics and cognitive anthropology. The psychological

approaches to job design, evaluation of human/machine systems. Organize conditions of



factors in work setting, employee health and safety. Application of theories and research in

ergonomics/human factors to organizational settings
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IOPS 756 (033756) Advanced Personnel Psychology 3(3-0-6)
Prerequisite |OPS 754 or consent of the instructor

Fundamentals of personnel psychology, including measurements and predictions in
business settings, job analysis, personnel planning systems, personnel selection procedures,
personnel decisions, performance appraisal, compensation and reward systems, and

contemporary issues in personnel psychology
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IOPS 757 (033757) Psychology of Industrial Relations 3(3-0-6)
Prerequisite PSY 430 or consent of the instructor

Individual behavior at work, conflict and co-operation management, union relations,
collective bargaining, labor relations and grievances, labor laws, social welfare bills,
administering the employment contract, employee benefits and services, career development in

organization, employee counseling, employee safety and health
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IOPS 758 (033758) Environmental Psychology 3(3-0-6)
Prerequisite Consent of the instructor

Human behaviors as a function of the interaction between environment variables and
characteristic of a person. The emphasis is on psychological concept related to cognition,
perception, attitudes, learning and environmental responsible behavior.  Environmental
appraisals and assessments techniques. Influences of environmental factors on social behavior.

Design and management of environment harmoniously with life style to optimize life quality
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IOPS 759 (033759) Practicum in Industrial and Organizational Psychology 3(0-18-0)
Prerequisite I0PS 750, IOPS 751, IOPS 752, IOPS 754, IOPS 756

Faculty supervised work experience in private or governmental organizations
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IOPS 760 (033760) Seminar in Compensation and Benefits (3-0-6)
Prerequisite I0PS 752 or consent of the instructor
Theories, principles, concepts, methods, and contemporary issues in compensation and

benefits management
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IOPS 761 (033761) Managerial Psychology and Leadership 3(3-0-06)
Prerequisite [OPS 750 or consent of the instructor

Theories, principles, and concepts in psychology relating to management and leadership
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IOPS 762 (033762) Organization Analysis and Development 3(3-0-6)
Prerequisite IOPS 750 or consent of the instructor

Principles, ethics, and strategies of organization analysis and development, diagnostic
processes, analysis of organizational and human resources, theories and approaches,

interventive techniques, and consultation skills
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IOPS 763 (033763) Organization Theory 3(3-0-6)
Prerequisite IOPS 750 or consent of the instructor

Basic concepts of organizations, Theories of organization, Organization structure,
Organization and environment, Organizational design, Organizational Effectiveness, Social

behavior in organizations, Organizational culture, Organization communication
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IOPS 768 (033768) Environmental Behavior Management 3(3-0-6)
Prerequisite 10PS 758 or Consent of the instructor

Environmental problems and human behaviors; human learning and motivation;
cognitive processes in environmental hazard perceptions; environmental attitudes, beliefs, and
behaviors; environmental attitude, motivation and behavior changes; environmental behavior
management by using religious and moral approachs; environmental behavior management by
education; environmental behavior management by using laws and incentives; environmental
behavior management by community management; environmental behavior management by

using a holistic approach.
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IOPS 769 (033769) Selected Topics in Industrial and 3(3-0-6)
Organizational Psychology
Prerequisite Consent of the instructor
Selected topic in industrial and organizational psychology which will be announced in

advance
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IOPS 793 (033793) Seminar in Industrial and Organizational Psychology)33-0-6)
Prerequisite I0PS 750, IOPS 751, IOPS 752, IOPS 754, |IOPS 756

Theories, concepts, research, and contemporary issues in industrial and organizational

psychology
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IOPS 798 (033798) Independent Study 6 credits

Prerequisite Approved proposal or concurrent to Independent study proposal
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IOPS 799 (033799) Thesis 12 credits

Prerequisite Approved proposal or concurrent to thesis proposal



